e v
unAnea
$1891N15348 G0 nasilasiunisyasamasildulumisaaussaunsuvse
- " a a a ) 4 da Yo e o ) a
Weuwindamalianisuinnsianistiuiieana uarn1slaaiTdinANALIsBn1YaTR

o  or

pafldu I9mgUseasndAty 4 Ysznas Aa (1) dadnsnisudmsianisiuiieialy
MIEUTTAUNTNVTRRL LA (2) f‘)’ﬂfé’mmm'mL‘Eﬁ‘msiamsm?mﬂ'a?'?"ﬂ'ﬁulumioﬂmu
o 4 o , a < - o ) PN P, v A o
STAUNTNWTANEULYIA (3) FLATITHAIHINEIRNUTENIIINITUTUITAANIFULNBINANL
ansAnndavsaniasane FildulumisaussAunsuuTaRE LN waY (4) Auun
nuInBaTimAlianistatunisAa s UduLazN1sdUETNNNTUIMNTRANI s BN A 1

MineurEAUNINVEaeuin Malussasduuazsraseng

]
= o

3gatiunsase (1) Usrrnsuaznguiiatng Asdasanis dminnresdy
Tumiatnnuszaunsuvsalinuma 10 wisaau TnnAnieanainnguaalssansnianin
tymnisaaffldulussduguussiitani§Anu 1dnaundauda 7 nussaau 1un nsa
ABNING ANINIMUATITIAUMTIF NTUSTINING NTNTAW NTINWHUIUAT NTUNITIURIN
o ' all ) o o | &/ W 1 4
UN UAENTNNITARINIENTN dounmiosuiaiadiliszAunisreifldutieasznavsae
A1NUAENITRIEA ATININUAMENTINNITNTIRENGN UaTEINNUAALFBITN ARiAan
ngusnetalagld “nasgusinatinquuuiady” andszaansly 10 wilasanudaasiy
WUILIIUAT 100 AW SINNGHFIDLINYIIEAY 1,000 AU (2) 1ATaeNeTTA LHun uuuasunn
a 3 3, v 3 aad oy
(3) maifiusousandeya MHuvuasuon Ustnauiunissausandeyaainienasiineaadas
(4) Wnshwmssidayadeata lwnsiemsideyaldanuuussuas
NAaNT5INE WudngustetnianuAatiufgfuATNITAnsUEMNsRanIg

L =5

thudlasiinvsesssuniivnalausenet lussit “Urunans” uazaiunsodna ALMIALNIUN
=l o/ o’ a a L 7 < A=:A=l - nd. < 9 e‘ v o d’l
fszAuasednsinisuinasianistiwiesnanainarduninigallautadeniiqalasen
o [ s Aﬂ
(AngUseasdda 1) (1) NIUNITRRWNTNTU (2) NTNATINING (3) NTHARNING (4) NINAAY
(6) nPUNNUNIUAT (6) NIUNITAURINNUN (7) a?'\ﬁ'nmumaqﬁﬁsw (8) AMinaudanng
4997 (9) AINIUAMIZNITUNIINITARBNGA (10) ANINIUANTIAUITNR
dviulssifurasssiurssdnanuidassenimasaaedildy  Taaninsen
v 1
HANITISENLG  ngusitetisiiacnAadiuwRsiulstiAusIngn  Taasanatlussdy

“Urunane” uazannsodnsdumissnuiissfueasdnanudasianisyasnaesiUdu



178444

anasusnigallautaleengaldsell (@agussasdde 2) (1) nsudaning (2) d1inanu
AMIENITUNITNITIABNGN (3) NTUNAU(A)NTUNNNNINAT (5) NTUNITIEINIILN (6)
ANUNIUAITIRUVNTIR (7) NTNATININT (8) NTNNITWRIWNTNTY (9) F1ineudENIgegm
(10) AninauAayFssTy
HANITNITNARBLANNAFIU (TAqUsTasAdei 3) nudrlunnsangeans 10
' o A = ) d' 4 o 7 ' o 1 o o :' [ >4
e ussiunsuviasuinngideldidunquitetinaluntsAneniduiu seavaas
a o a P ol ot o e o o a ]
RFINITUTMISAANITL IR DINATAMNANWUS I US ALY ATIAINIR EGBNTS
= s Q. ] = Qs s Aﬂd a’
nasaAassUay” agluedIAYNNEDANTSAL 0.01
daunuanidnazimatianistiasiuntsresiddunarduasunisuinisianis
y o da . o a4 o Y > o 3
thuliasinlumbeeussaunsuvizamaumi alussasduuarseasene ((nguseasdde 4)
Tawag WersrduindaauainosfunisUfuduiney Amauuny adadnislfmunzay
o %4 o goa d” o v ac o 2=
JATTUUNNIAINABLANNYNFIBITBIMINTAU-NURAU LS gaTaseaFrauazignigineulii
ANARDIAININTY Tandroaduitumiandiinedraunizan Waruananiaun
v a v ey o o = < Ve ¥ v o <
YARINTNNAY EUFNssaslddeiAduasfua A nAaiueeg Al Aulysi SAnu
gyiseen udnsssuaivialunisuinisaiu waunsdscrduwusaireannudalady
sz dnavsndunudsuiiatliywimasaaeiilduussdadsunisudmsianistinuiie
e ' Y o o & _ay v o v o v
e elumiaanu afradndrinliunyeansiimseminluntinaeemied s
dwfuluszazenn Ae nmsiuaulausuastintessibioungunoeisneg atng
v 1
wiaafa Hunaslnwgnssvinfnadefann daauuasiiiusson Anfiasdnsdassiie
ATRAeUNIINULEIMINE TN Wamedeyaeudssuinlasanissingg Widssaau
Ve = ) e o v a - aa v
IiFunsuuasiidgandanlunisnmaasy  Hszuunisdmdanduinisieyaainsiianoug
= ° = -« o - % ° dld
ANAINITD HiszauniTallunisiienn HinmueinasAmasnyAAAINTIdI1IuN

dsedninaw Aaldlinaseusnyaainsynszaulumisnauliiiaoaug Jadnd dandn
ANEITN AANIUHUNIIIIINeE ez AnEn I Hnisdssiliunaniudaida niau
dsraduiusuasiinnsfiannssiiunastwsadies iwuangsudioy wlune dduviamd

rad a v o - 3 o '3 o =
gnsArans IaLTnInuYAaa TAssainisdnesdnsiidaianliandey Uudgangmned
neadaatunisreiildiuliaseuagunnaindau Ugnilandminuara¥ieainsa lidwmdam
nnaunszuiinlumiiAafuE AT LLURUEIULINATSST] ATUEITH BanANsssniiug

msdfjiFvetinesiatia



Abstract
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The purposes of this research “Prevention of Corruption in the Governmental
Departments or in the Equivalence Through Good Governance and Corruption
Possibility Index” are as follows: (1) to measure the degree of good governance
practiced in the governmental departments or in the equivalence, (2) to measure
Corruption Possibility Index in the governmental departments or in the equivalence, (3)
to study the relationship of good governance and the degree of corruption possibility in
the governmental departments or in the equivalence, and (4) to determine short-term
and long-term preventive actions to counteract corruption and to promote good

governance in the governmental departments or in the equivalence.

Research Method: (1) The population used in data collection includes pﬁblic
servants and state official working in 10 governmental departments or in the
equivalence. In the selection of the sample, seven governmental departments which are
well-known for being the most corrupted offices are chosen as follows: Customs
Department, National Police Bureau, Revenue Department, Department of Lands,
Bangkok Metropolitan Administration,Department of Land Transport, and the Community
Development Department. The other three governmental offices with less occurrence of
corruption are Office of the Attorney General, Election Commission of Thailand, and
Court of Justice Office. The sample were selected through “Accidental Sampling” and
consisted of 100 people from each department/office which amounted to 1,000 people
in total.(2) Survey instrument used a set of questionnaire.(3) Data collection by

questionnaire and documentary data (4) Analysis of data was statistically performed.

Research Results: The sample's response toward the good governance index

was overall in a "medium” level whereas the sample rated each governmental
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department/office based on good governance practice in the following order (high to
low) (research purposel.); the Community Development Department, Revenue
Department, Customs Department, Department of Lands, Bangkok Metropolit‘an
Administration, Department of Land Transport, Court of Justice Office, Office of the
Attorney General, Election Commission of Thailand, and National Police Bureau.

The Sample's response toward the degree of corruption possibility was overall in
a "medium” level whereas the Sampie rated each governmental department/office on a
basis of such degree in the following order (high to low)(research purpose 2.); Customs
Department, Election Commission of Thailand, Department of Lands, Bangkok
Metropolitan Administration, Department of Land Transport, National Police Bureau,
Revenue Department, the Community Development Department, Office of the Attorney
General, and Court of Justice Office.

According to the hypothesis testing result, it is found that “the degree of good
governance directly relates to the degree of corruption possibility” with statistical

significance at 0.01.

Short-term and long-term preventive actions to counteract corruption and to
promote good governance in the governmental departments or in the equivalence
(research purpose 4.): short-term actions include increasing payroll and compensation
rate, disclosing such.personal information as one’s assets and liabilities; improving work
structure and process to be more flexible; demonstrating fair treatment in work
environment; requiring executive to posses qualifications such as having vision, open-
minded, fairness, practicing good governance; public relations to create a better
understanding of people at large; providing seminars and trainings on how to solve
corruption problem; and creating awareness of the governmental official so that they
realize their own duties and obligations.

Long-term actions include formulating and strictly implementing policy,
standards and regulation; punishing any official of corruption on a clear and

unquestionable basis and with justice; establishing an independent agency to monitor
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and audit governmental units; disclosing information to the public and encouraging
public investigation; improving recruiting procedure, screening personnel on a basis of
competency, knowledge, expertise and work performance; evaluating work
performance through related and measurable indicators, public relations, continuous
evaluation; establishing rules, regulations, policy, vision, étrategies, human resource
management approach, and organization structure; developing laws to suppress
corruption, which govern every other government sector; instilling awareness of the
government official so that they realize their own duties and obligations on a basis of

moral and ethical principles, and continually practice good governance.





