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This research was of an experiment type. lts purposes were (1) to Bés'i'g?\van
experience-based training set on freelance for vocational certificate students, (2) to
investigate the students’ achievement, and (3) to examine the trainees’ opinion on the
developed set. The subjects of this study were 15 students studying for a vocational
certificate in electronics program in Sainoi Vocational College, in the academic year
2006. The subjects were purposively selected. The instruments of this study were (1) an
experienced-based training set on freelance, (2) a quality assessment form, (3) a port
folio assessment form, and (4) a questionnaire. In the experiment, the researcher played
a trainer’s role himself. The steps of training were explained. The students were required
to work as assigned. They had to provide their own port folio, summarize and present
what they had done to the trainer. The students were also required to answer the
questionnaire. The scores obtained from the questionnaire were then analyzed.

It was found that (1) according to the experts, the efficiency of the developed
experience-based training set was at a high level, (2) the students’ achievement
assessed by the trainer, basing on their port folio was 93.89%, and (3) the trainees’
satisfaction with the training was at a high level. This proved that the set hypotheses

were {rue.





