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This thesis was a correlation study. The purposes of the study are to describe the level of
Bgrception of organizational justice, organizational conflict and work motivation of employees;
to study the relationship between the perception of organizational justice, organizational conflicts
and work motivation of employees; and to predict the work motivation of employees. The sample
group was 238 employees in Animal Health Business of Betagro Group. The statistics ﬁsed in this
research were descriptive statistics, Pearson’s Product Moment Correlation Coefficient and
Stepwise Multiple Regression Analysis. The results of this research indicated that the level of the
perception of organizational justice, organizational conflicts and work motivation of employees
were moderate. Each facet of perception of organizational justice, as well as overall,
had a positive relationship with work motivation of employees at the statistical significance
level of .01. Each facet of organizational conflicts, as well as overall, had a negative relationship
with the work motivation of employees at the statistical significance level of .01. The perception

of organizational justice could predict the work motivation of employees of 14.2%.





