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Abstract 2 2 3 9 1 .1

The purposes of this study were: 1) to investigate of nurse level of warmth at workplace,
perception of organizational support and work morale, 2) to compare the work morale of the
nurses, based on demographic data, 3) to find out the relationship of the warmth at workplace
and work morale of nurse and, 4) to see the relationship of the nurses’ perception of
organizational support and their work morale. The informants of this study were 264 professional
and technical nurses working in 3 government hospitals in the central part of Thailand which
were, Chainart, Uthaithani and Sawanpracharuk Hospitals. Questionnaires were used to collect
the data. Percentage, arithmetic mean, standard deviation, t-test, and Pearson’s correlation
coefficient were employed to analyze the data. 1) It was found that the warmth at workplace, the
perception of organizational support, and the work morale were at a moderate level. 2) The
nurses’ demographic data; i.e., age, educational background, working experience, marital status,
monthly income, working unit, and current position did not affect their work morale. 3)The
relationship of the warmth at workplace and the work morale was positive at a statistical
significance level of .01. The by-aspect investigation indicated that the warmth at workplace was
positively related with the work morale conceming their work, security, organizational
communication, and job involvement at a statistical significance level of .01 while positively
related with that concerning income at a statistical significance level of .05. 4) The relationship of
the perception of organizational support and the work morale was positive at a statistical
significance level of .01. The by-aspect investigation showed that the perception of organizational
support was positively related with the work morale concerning their work, security,
organizational communication, and job involvement at a statistical significance level of .01 while

positively related with that concerning income at a statistical significance level of .05.





