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The objectives of this research were to study the level of perception of organizational
climate and organizational commitment of cultural officers of the 14 provincial cultural offices
in Southern Part of Thailand, to compare their both perception according to personal
characteristics , and to study the relationship between organizational climate and organizational
commitment. The sample of 191 officers were randomly selected. The questionnaires were used
for data collection. Statistical tools used for this research were percentage, means, standard
division, One-Way ANOVA and Pearson’s production moment correlation cocfficient, at the .05

level of significance.

The rescarch result found that the officers of the 14 Provincial Cultural Office in
Southern part of Thailand had moderate level of perception of organizational climate. They also
perceived that organizational climate was not supported to working condition. According to
organizational commitment, they had upper moderate level of perception. However, there was a

positive correlation significantly between organizational commitment and organizational climate.





