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The objectives of this research are as followings: 1) to study the different of labor relation
management and labor productivity of the appointed and the contracted CEOs’ labor relation management of
9 state enterprise sectors and 2) to analyze the influencing of the labor relation management on the labor
productivity of state enterprises in Thailand. The rescarch used secondary data from state enterprise policy
office, department of labour protection & welfarc and cach state enterprise, while primary data were compiled

from 180 personnels of various departments of 37 state enterprises.

The result of research revealed that most sector of state enterprises employees had an opinion that
labor relation management performed by contracted CEOs was not different from those who were appointed.
They thought that labor relation administration managed by contracted CEOs was more appropriate than the
appointed CEOs in improving labor skill but was less than in workplace environment. Moreover, CEOs might
managed better labor relation, were considered by decreasing conflicts, and average product of labor (APL)
and marginal product of labor (MPL) were increasing after the administration of contracted CEOs. Multiple
linear regression analysis indicated that the labor skill improvement and labor relation management of
contracted CEOs, the number of trade union members and dummy variable (self-determination of employee’s
compensation structure) had significant positive influence on labor productivity, on the contrary, the

management of workplace environment and the number of employee turnover had significant negative effects.

This research suggests that CEOs and concerned authority in state enterprises should improve
workplace environment, provide training course for improving worker skill, build up channel of cooperation
and create understanding, support labor union be a part of labor administration, have proactive tumover
strategy to retain high productivity labors, including the allowing to self-determination.of emplgyee’s
compensation structure in order to support better relationship between contracted CEOs and employees that
might improve hi&ner productivity, eventually.





