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The objectives of this research were to study 1) level of quality of work life of
Srinakharinwirot University’s Staff 2) relationship between the personal factors and quality
of work life of Srinakharinwirot University’s Staff. 3) relationship between organization

environment and quality of work life of Srinakharinwirot University’s Staff.

The data was collected by the questionnaires 286 distributed to samples being
proportion stratified randomed of Srinakharinwirot University’s Staffs. Data were analyzed
by using the computer program, percentage, mean, standard deviation, Chi—Square and
Pearson product moment correlation coefficient. In testing hypothesis, it was designed at

0.05 level of significance.

The results were found that the total quality of work life of Srinakharinwirot
University’s Staff as well as the organizational environment were at the moderate
level. In terms of hypothesis testing the personal factors: age, the level of monthly
revenue and division of work were statistically related to the level of quality of work life.
For the organizational environment factors, all of it’s 4 aspects: structure organization,
leadership, goal organization and communication were also found statistically related to

the level of quality of work life at 0.05.
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