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The objectives of this research were to study the Thai Air Asia Pilot’s quality of work
life level and the factors which affected to the Thai Air Asia Pilot’s quality of work life. The
sample was 108 Thai Air Asia Pilot. Data were collected by questionnaires and analyzed by
Percentage, Mean, Standard Deviation, Chi-Square, Gamma and Pearson Product Moment

Correlation Coefficient at the .05 level of significance.

The findings showed that That Air Asia Pilot has totally high level of quality of
work life exception adequate and fair compensation which was moderate. Experience and
position related to the quality of work life. In addition, organizational size and structure,

leadership style and organizational goal related to quality of work life.





