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Abstract
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The objective of this research is to examine The Labour Protection Act B.E.
2541 (The 2 Amendment) and (The 3 Amendment) B.E. 2551 by comparing with The Labour
Protection Act B.E. 2541. This study will review the background and developmenf of the Labour
Protection Act and its basic principle, approaches and the definition of the Labour Protection

including the International standard of Labour Protection.

Starting from the ancient society of labour use to the development of labour
employment in the industrial revolution in 18" Century until the beginning of the 19" Century.
After the industrial revolution most of the employers were in the advantage of the employees.
This resulted in the increasing of the labour disputes; Government therefore, has to intervene to

provide the fairness by issuing the Labour Protection Law.

Since the Ayutthaya era to beginning of Ratthanakosin era, Thailand has the

_ employment system similar to the lease or borrowing contract. Tra Sam Dong Law demonstrated
of the combination of many kinds of contracts, which were not noticeably categorized. In The
King Rama Vs regime, there was an adoption éf the Western Law until the end of The King
Rama VI, the Tra Sam Dong was terminated and replaced with the Code Law. In The King Rama
VII , there was the declaration of The Civil and Commercial Code Book 1 to Book 4 and In The

King Rama VIII were proclamation Book 5 and Book 6 so that all code law were completed.
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The Civil and Commercial Code Book 3 Title 6 concerning on the empleyment
on the concept and basic of contractors to demonstrated the intention on the deal based on the
iiberty of fair intention, but the employer who always take advantages to execute the contract on
the conditions benefits to employers only. Therefore, Government need to intervene and being the
intermediate agéncy,to resolve the disputes on the peaceful methods. To build the negotiation
power between employer and employee the Labour Protection Law was set as the Government
tools to reinforce the standard of employment by set up the minimum standard of employment so
that the workforces will have the health and safety standard in both physical and life and
receiving the reasonable remuneration. The employer then wiil have the workforces for their

production or service, which will secure their business in the long run.

In this study, the author has defined the topics to investigate on the consequence
on the Labour Law Amendment of Labour Protection Act (Edition 2) and (Edition 3) B.E. 2551
by a comparative study with the Labour Protection Act B.E. 2541 together with the international
standard of Labour Protection. The author defined the topics according to the amendment series
which was the turn-key wages employee, unfair contract, labour standard wage rate, special
severance pay in live of forehand notice wages interest, call or receive security, rank of
preferential right, sexual harassment, probation employee, information to official, hour of work,
female labour, maternity labour, child labour, overtime wages and overtime wages in sale, annual
leave with pay, payment on temporary affair closure, breach of labour inspector payment order

and appeal rights on labour inspector order.

From the research study, it was found that the ametdment of the Labour

"Protection (Edition 2) and (Edition 3) B.E. 2551 contained both advantages and disadvantages
which the author demonstrated in details in chapter 4, summarized and provided

_ recommendations to improve the Labour Protection Law. The author aims that more or less the
results of this study will provide the benefits to all lawyers who interested and study in the

Labour Protection Law.





