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The objectives of this study were to investigate as followed; 1) the personality, the Jevel of
a::hieve;nﬁnt motivation and working behavior, 2) the relationship between personal factors,
personality factors, achievement motivation and working behavior, 3) the relationship between
personality factors and achievement motivation, 4) the predictive variables of working behavior from
personal factors, personality and achievement motivation of the supervisors of industries in
enterpreneur development program, central region. The instruments used in this research were
personality test, achievement motivation and working behavior questionaires. The subjects were 142

supervisors of industries in enterprencur development program, central region.

The results indicated as ins the followings. 1) Personality factors and working behavior -
of the supervisors of industries were in moderate level while the achievement motivation were at high
level. 2) Age, personality factors namely A warmth and E dominance were significantly correlated with
working behavior at .05 and personality factors namely C emotionally stable, H boldness, Q3
perfectionism and achievement motivation were significantly correlated with working behavior at .01,
3) Personality factors namely C emotionally stable and Q3 perfectionism were significantly corrclated
with achievement motivation a1 .05 and personality factors namely E dominance and I boldness werc
significantly correlated with achievement motivation at .01, 4) Personality factors namely H boldness
and achievement motivation were the factors that couid together predict 29.4 percent of working

behavior at the level of .G1,





