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The purposes of this study were 1) to investigate the level of job satisfaction. 2) to
investigate personality of samples 3) to compare their job satisfaction according to five personal
characteristics of sex, age, education, position and experience, 4) to compare their job
satisfaction according to personality. Samples composed of 186 officers of University. Data
were collected by using questionaire The Maudsley Personality Inventory (MPI), and Satisfaction
questionnaire. Data analysis through program for window included percentage, mean, t-test,

F-test.

The results are as follows : 1) Majority of the officers have moderate level of job
satisfaction. 2) The actual personality of majority officers are classified as extraversion
(extraversion-introversion) and stability (neuroticism-stability). ~3) There were significant
difference in job satisfaction for these of different age, position and experience at level .05

4) There were significant difference in job satisfaction for these of personality type at level .05





