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The international basic mechanism of monitoring the development of the personal qualities required in
architects’ professional lives can be divided into 4 steps through the professional life span. These are 1) Accredited
Graduation, 2) Intem Development Program, 3) Licensing, and 4) Continuing Professional Development.

In Thailand, the architectural professions monitoring system has never been fully-standardized. Moreover,
highly accepted professional standards are needed for the Thai architectural profession to be ready to compete
with others internationally through free-trade agreements. The Council of Architects of Thailand (COA) lS fully
aware_of this problem and planning to set up the fbundation principles of international-standardized development
“for Thai architectural professionals, which will also include the Continuing Professional Development.

The Continuing Professional Development (CPD) is a life-long leaming process that maintains, enhances
or increases the knowledge and skills of registered architects 1o ensure that their knowledge and ability are
relevant to the needs of society. The principle imposes an obligation on registered architects to exercise their skilt
and diligence to a higher standard as required by the profession.

The objectives of this study were to investigate the state and the problems that might be faced in
mplementing the CPD program, and to propose possible practical solutions based on the feedback and opinions
gathered in this study. The study was conducted ulilizing two data resources, firstly, the coliected data from the
interviews and questionnaires and secondly, the data obtained from local and international literature.

The findings revealed that there were several factors to Eje considered in designing the Continuing
Professional Development Program. These are 1) the related professional organizations, 2) the roles and
collaboration of these organizations, 3) the power to enforce the implementation, 4) eniry levels, 5) CPD
requirements and the use of credits, 6) activilies and channels of participation, 7) events and credit hours, and 8)
subject area. From the findings, the relationship among these factors appeared fo be that the CPD program should
be set up through a great variety of courses to suit the differences in expsrience, main careers, needs, and
interests of the registered architects. Moreover, the findings suggest that for the CPD program, an adjustable
timeframe for implementation should be set depending on professional organizations and/or architect members
potential. The program should be introduced and implemented to architect members on a voluntary basis in the
first period and should be made compulsory as a pre-requisite for renewing the practicing license after an

appropriate period of time.





