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Relationships Between Core Competency Focus and Working Efficiency

of Supporting Staffs of Mahasarakham University
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Abstract

This study aimed to examine the effect of core competency focus and working efficiency
of supporting staffs, by using a questionnaire as an instrument for collecting data from
235, supporting staffs of Mahasarakham University. The statistics used for analyzing the

collected data were multiple correction analysis, and multiple regression analysis. The
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" Graduate students. Master of Management program, Faculty of Accountancy and Management, Mahasarakham
University

23 Lecturer, Faculty of Accountancy and Management, Mahasarakham University
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findings revealed that the core competency focus the aspects of expertise, integrity, and

teamwork had positive relationships with and effects on working efficiency as a whole.

Therefore, to gain more efficiency and effective of the operation, The supporting staffs

must be aware of the core competency focus which generates knowledge, stills, ability,

and other personal characteristics in several aspects: expertise, integrity and teamwork.

This is to effectively and achieve its goals in Mahasarakham University in the future.

Keywords: Core competency focus, Working efficiency, Supporting staffs of Mahasarakham
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