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Abstract

The purpose of this study was to test the relationships and effects of perceived organizational
support, transformational leadership and job stress on organizational efficacy by using a
questionnaire as an instrument for collecting the data from 103 university staff from Rajamangala
University of Technology Isan. Statistic methods used for analyzing the collected data were multiple
correlation analysis, and multiple regression analysis. From the analyses of correlations and effects,
the following were found: 1) Perceived organizational support had positive relationships and effects

on organizational efficiency. 2) Transformational leadership and job stress not relationships and
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effects on organizational efficiency. Accordingly, The results of this study could be applicable to
guidelines on management, establish strategies, policies and operational planning of the
organizations. To be in accordance with internal and external environment of organizations changing

all the time to affect the organizational efficacy of organizations stability, and sustainability in the

future.
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