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The objectives were 1) to study the effectiveness of a leadership of education
transformation among school administrators in Ladkrabung District under jurisdiction of Bangkok
Metropolitan Administration 2) to study the relation of a leadership of education transformation
with the effectiveness of school administrators under jurisdiction of Bangkok Metropolitan in
Ladkrabung District 3) to study the problems and suggestions of a leadership of education
transformation among school administrators and teachers from 282 of subjects were leaderships
of education 48 and teachers 234 . The Scales were used to collect data.SPSS was used to
analyze the data .

It was found from the study that 1) the effectiveness of a leadership of education
transformation among school administrators in Ladkrabung District under jurisdiction of Bangkok
Metropolitan Administration was overview at high level as following inspiring, influencing,
professionalism, relationship with individual supporters and cognitive stimulation respectively.
2) the most important problem was influence and the suggestion was that some of the
administrators were the influences by threatening the staff to be obedient if not any punishment
would be selected for them as well with the satisfaction of the administrators. Suggestions were
that the administrators should be impartial and fair to let the staff pay their respect with no
influence not by threatening; in this case they would not do their best for any responsibilities.
They would conduct only quantity of the tasks not any human relationship. The administrators

should interact with their staff intentionally. The professional was the good side of leadership.



Most of the administrators were professionals to manage the organizations with good results but
the minority should be concerned as well to strengthen the professionalism for their

administration.



