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The - objectives of this reseafch were: 1) to study characteristic factors of
organization, factors in organization, environmental factors of Tambon Administrative
Organization in Khon Kaen Province, 2) to study working based on good governance of Tambon
Administrative Organization in Khon Kaen Organization, 3) to study characteristic factors with
relationship on working based on good government of Tambon Administrative Organization in
Khon Kaen Province, and 4) to study characteristic, factors affecting working based on good
governance of Tambon Administrative Organization based on good governance.

The samples were 181 Tambon Administrative Organizations. The instrument was
questionnaire in collecting data. Data were analyzed by calculating the Percentage, Mean,
Standard Deviation, Pearson’s Correlation Coefficient, and Stepwise Multiple Regression.

The research findings were as follows: ﬁ

For the findings, found that most of working based on good governance of Tambon
Administrative Organizations were in “Regular” level of practice. The practice was performed
based on legal principle, ethics principie, participative principle, responsibility principle,
accountability principle, and worthwhile principle.

Most of characterisﬁc factors of Tambon Administrative Organizations had average
income 18,481, 288 baths. Most of their sizes were in “Moderate” level 9 57.2%). The average
number of population‘in the area included 10,413.56 persons. The lowest number included 3,030
persons. The highest number ‘included 66,000 persons. Most of standards of working included
standar& of practice in average scores passing 80% (77.5%). The second order included average
scores passing 60% (22.5%). Most of work performances included average work performance
67.43. There were lowest project for 719 projects and highest project for 100 projects. Besides,

most of them included work performance were in “High” level (67-100 projects) or 50.9%.
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The factors in organization of Tambon Administrative Organization could be
classified into variable aspect as follows: most of Tambon Administrz{tive Organization showed
the leader’ efficiency in “Regular” working level, érganizational culture in “Regular” working
level, and communication efficiency in “Regular” working level.

The environmental factors in Tambon Administrative Organization could be
classified into variable aspect as follows: most of Tambon Administrative Organizations include
leader efficiency in “Regular” level of working, and efficiency of communication in “Regular”
level of working. The environmental factors of Tambon Administrative Organizations could be
classified into variable aspect as follows: most of Tambon Administrative Organizations were
supportSed from outside in “Often” level of working. Their relationship with other local
organizations in “Often” level of working. Besides, their monitoring and control were in
*Regular” Iével of working.

The factors related to working based on good governance of Tambon Administrative
Organization at 0.05 significant level ranking in order: the size of organization, number of
population in the area, work performance, leader efficiency, organizational culture, efficiency of
communication, being supported from the outside, relationship with other local orgénizations,
monitoring and control, income of organizations, and standard of work practice.

For factors affecting, the analysis findings found that factors affecting dependent
variable including: working based on good governance of Tambon Administrative Organization
at 0.01 significant level ranking in order: cultural organization, number of population in the area,
size of organization, monitoring and control, income éf organization, and work performance.

For the findings of this study, factors affecting working based on good governance of
Tambon Administrative Organization could be collected, found that there were 6 factors affecting
work working of Tambon Administrative Organization from this study: 1. _cultural organization,
2. number of population in the area, 3. size of organization, 4. monitoring and control, 5. income
of organization, and 6. performance of work practice. All of the studied independent variables
could jointly predict variation of working .based on good governance of Tambon Administrative

Organization for 66.7%.





