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Assistant Professor Wattana Srisatvacha, M.Ed. 128 pages.

The objectives of this research were as in the followings: 1) to study the level of knowledge of the
Thai Labour Standard, attitudes toward the Thai Labour Standard and participation for implementing in the
Thai Labour Standard; 2) to compare participation for implementing in the Thai Labour Standard of the
commander by the personal factors; 3) to study the relationship of knowledge, attitude and participation for
implementing in the Thai Labour Standard; 4) to find out the predictor of participation for implementing in
the Thai Labour Standard by personal factors, knowledge of the Thai Labour Standard, attitudes toward the
Thai Labour Standard. Samples were 158 commanders in garment factory. Data were collected from
questionnaires and analyzed by using package statistical computer program .with percentage, mean, standard

deviation, t-test, F-test, Pearson’s product moment correlation coefficient and multiple regression analysis.

Results of study showed as in the following: 1) the commanders had medium level of knowledge
about the Thai Labour Standard, medium level of attitudes toward the Thai Labour Standard and high level of
participation for implementing in the Thai Labour Standard. 2) the commander who were different in sex, age,
education level and duration of employment were not difference in participation for implementing in the Thai
Labour Standard. 3) knowledge of the Thai Labour Standard and attitudes toward the Thai Labour Standard
were significantly correlated with participation for implementing in the Thai Labour Standard at statistical
level of .01. 4) knowledge of the Thai Labour Standard and attitudes towards the Thai Labour Standard can

predict 22% of participation for implementing in the Thai Labour Standard.





