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The objectives of this research were to study the job satisfaction level of the Office of
the Permanent Secretary, Ministry of Justice and to study the factors which effect the satisfaction.
The population composed of 187 employees of the Office of the Permanent Secretary, Ministry
of Justice. Questionnaire was an instrument in collecting data. Statistical tools employed to present
the data and for data analysis to test this hypothesis were Percentage, Mean, Standard Deviation,
t-test, One-Way ANOVA and Pearson Production Moment Correlation Coefficient. The statistic

significance level was set at 0.05.

The research found that the satisfaction of the Office of the Permanent Secretary,
Ministry of Justice were at moderate level. Personal factors: sex, age, marital status, education,
years of work in organization, position-level and salary did not cause any different. However,

there was a positive correlation between perception of organizational climate and job satisfaction.





