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The purpose of this stady was to examine the organizational commitment of National
Finance cmployees, Headquarter. The study focused on a level of the organizational commitment,
comparing the organizational commitment of National Finance employees according to
independent variables, and testing a relationship between a job nature and the organizational

conumnitment, and an organizational climate and the orgamizational commitment.

A group of sample was taken from 742 its employees. An instrument o collect data
was questionnaire. An instrument to analyze data was a personal computer with statistics
software. Statistics includes percentage, arithmetic mecans, standard deviation, t-test, F-test, and

Pcarson’s Product Moment Correlation Coefficient. A statistical significance was set at .05.

Studied results indicated that the organizational commitment level of National Finance
cmployees, Headquarter, was moderate; thal a fevel of job nature was moderale; and that a level
of the organizational climate was also moderate. In testing hypotheses, these samples who
differed in sex, monthly salary, marital status and position, they also differed in the
organizational commitment; furthermore, there were relationship between the job nature, and

the organizational climate and the organizational commitment.





