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ABSTRACT
202125

The purpose of this independent study was to study predictive validity of Thai
astrology in predicting personal characteristics and work behaviours. The population of the study
was 19 operational employees of Meedee Centre automobile accessories shop in Chiang Mai.
This number consisted of 16 males and 3 females. The data was collected from questionnaire and
then analyzed by quantitative analysis, namely frequency, mean, percentage and paired-sample
test. Comparisons were made in terms of 5 personal characteristics and 5 work behaviour in 2
dimensions. The first dimension was the comparisons between evaluation by co-workers and
evaluation by 3 astrologers using Thai astrology in the evaluation. The second dimension was the
comparisons between evaluation by co-workers and evaluation by a manager.

The researcher’s aim was to evaluate predictive validity of personal characteristics
and work behaviours by Thai astrology to see whether it can be used as a tool to assess
individuals before hiring. The hypotheses are 1) if the prediction by astrologers is not
significantly different from the evaluation by the employees, it could be concluded that the
prediction by the astrologers is valid, 2) if the evaluation by the manager is not significantly

different from the evaluation by the employees, it could also be concluded that the evaluation by

the manager is valid, and 3) The valid predictors by both the astrologers and manager could be
used as a tool to predict individual’s personal characteristics and work behaviours before hiring.

The results of the study show that Thai astrology was statistically accurate in
predicting 5 personal characteristics, namely honesty, human relation, diligence, dedication, and
patience. Moreover, Thai astrology was also statistically accurate in predicting 3 areas of work
behaviour, namely following orders, punctuality, and responsibility. However, for discipline and
cooperation, Thai astrology showed no accuracy in prediction. Besides, the evaluation of
personal characteristics and work behaviours by the manager showed no differences from the
evaluation by co-workers.

Therefore Thai astrology could be beneficial for the organization and could be used
to help make decision in the hiring process, especially when considering honesty, human relation,
diligence, dedication, and patience, as well as following orders, punctuality, and responsibility.

This indepenident study looked at prediction from astrologers as expected value and
compared it with observed value from peers. For further studies, measurement scale should be
constructed to evaluate the level of personal characteristics and work behaviours before
comparing it with the evaluation by co-workers. Moreover, other businesses other than

automobile accessories business should be studied for comparison





